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Overview 
• Introduction on Human Rights 
• Τhe importance of Human Rights training 
• HELP programme  
• Individual training 
• Training in cooperation with the NTIs 
• Integration of HELP courses in national curriculum 
• “Learn by doing” as HR training methodology 
• HELP methodology 
• HELP Ukrainian site 
 
 



Human Rights: ideals v reality 
• HR: basic rights of everyone 
• Still, HR violations occur  

Презентатор
Нотатки до презентації
Human Rights: abstract ideals
HR are basic rights of everyone
Violations occur

Calais, France, where economic migrants dream of reaching UK
Domestic violence
Demonstration in Madrid as austerity measures undermine universal access to health care
Living conditions in overcrowded prisons
The issue of the fair trial and pre – trial investigations



Why HR education is important? 
• To prevent abuses  

• To ensure protection  
• To build culture of HR 

 

 
• All CoE member states face HR violations 
• To redress them, legal professionals need to know and 

apply the relevant European legal framework 
• Good training on HR should result in good judicial 

decisions 

Презентатор
Нотатки до презентації
All EU member states face HR violations in one form or another. As a result, it is crucial that legal professionals, no matter their area of expertise, are able to use the European legal framework 

THIS SLIDE CAN ALSO INCLUDE:
[Legal practitioners are guardians of human rights, including (evolving) European system of HR (ECHR, EU Charter, ESC)
HR complaints solved at national level 
Direct link between good training and good judgments]




Why HR education is important? 
(in particular ECHR) 
Βetter knowledge of the ECHR and the jurisprudence of 

the ECtHR 

Less violations of the ECHR  

Better compliance with the jurisprudence of the ECtHR 

Less caseload of the ECtHR 

 

Презентатор
Нотатки до презентації
There is a connection between the knowledge of the ECHR and the jurisprudence of the ECtHR, the violations of the ECHR, the caseload of the ECtHR and finally the quality of its judgments.



Practical example: 
Art. 6 § 3 c ECHR 
 
   “the right of everyone charged with a criminal offence 

to be effectively defended by a lawyer, assigned 
officially if need be…., already at the initial stages of 
police interrogation” 

 
(Poitrimol v. France, 23 November 1993, § 34, Series A no. 277-A, and Demebukov 

v. Bulgaria, no. 68020/01, § 50, 28 February 2008) 

Презентатор
Нотатки до презентації
Rights of the defendant. If the investigator or the court or the police authorities are aware of this provision of the Convention, then they won’t breach the Convention and in fine the State won’t be accountable to the ECtHR.



The role of HELP in CoE 

Презентатор
Нотатки до презентації
Taking as a basis its standards and monitoring results, CoE can better target assistance to achieve greater impact.

SG: “Our Organisation acts on the basis of an operational triangle: We set common standards for  all member States, we monitor their implementation and we offer co-operation whenever we can support the efforts of our member States to comply with these standards. In the field of human rights this is achieved through a comprehensive approach, including both legislative expertise and capacity development. Indeed, the necessary precondition for achieving an effective implementation of human rights at the national level
is that those responsible for it - judges, prosecutors and lawyers, as well as law-enforcement officers - are not only familiar with European human rights standards but are also able to apply them on a day-to-day basis in specific situations. The Council of Europe, through the European Programme for Human Rights Education for Legal Professionals (the HELP Programme) ensures that human rights training throughout the European space is of good quality and meets the specific needs of legal professionals.”




What is HELP? 
• HELP is the European Programme for Human Rights 

Education for Legal Professionals  
Watch this video on HELP  

• You can open an account and access self-learning 
materials at 
http://help.ppa.coe.int/login/index.php?lang=uk  

• Example: click this community sanctions 
 

 
 
 

Презентатор
Нотатки до презентації
In the last few years, HELP has been growing stronger and has widened its scope. Initially, the programme was only supposed to include the areas covered by the European Convention on Human Rights. It now goes far beyond to include numerous other instruments of the Council of Europe. New courses are being developed as a response to an increasing number of challenges faced by our societies.

HELP accordingly tends to become the main vehicle for all legal training activities pursued by our Organisation. Its political relevance was already mentioned in the 2012 Brighton Declaration. It was more vigorously reiterated by the Brussels Declaration adopted at the latest Ministerial Conference in March this year. The Brussels Declaration heavily insisted on our shared responsibility in the implementation of the Convention. Needless to say, this responsibility is not only shared among State authorities, but also among training institutions that shape the authorities’ actions and decisions on a day-to-day basis. 



http://help.ppa.coe.int/login/index.php?lang=uk
http://help.ppa.coe.int/login/index.php?lang=uk


Free e-learning platform 
  



Please create a new account here  

How to get access to HELP e-platform? 
  

http://help.ppa.coe.int/login/index.php
http://help.ppa.coe.int/login/index.php
http://help.ppa.coe.int/login/index.php


Self-Learning 
Courses/Resources 
  

http://help.ppa.coe.int/course/index.php?categoryid=52
http://help.ppa.coe.int/course/index.php?categoryid=52


 
 
 

 
 

List of main materials for self training 
  



 
 
 

 
 

List of main materials for self training -
English 
  

Check also this video by HELP/ECtHR 
on admissibility criteria ! 

http://help.ppa.coe.int/course/index.php?categoryid=65
http://helpcoe.org/news/launch-new-video-admissibility-criteria-european-court-human-rights


Tutored Courses – leading to 
certification 
  
  

Available only to legal professionals 
participating in HELP-tutored 
courses!  

http://help.ppa.coe.int/course/index.php?categoryid=24


 
 
 

 
 

Courses available 
  



 
 
 

 
 

List of most viewed courses 
  



Timeline to develop a model course 
 

 
 
 

Training Needs Assessment (TNA) – identification of priority topics by the Network 
(on the basis of the recent case law of Strasbourg (and Luxembourg) Court(s) in HR 
  
Model curriculum development (drafting learning objectives, detailed outline of the 
course, case studies, practical assignments, assessment tools, list of additional 
materials and references) 
  
Storyboard building (to make it an interactive product – logic to guide participants) 
  
Adaptation to national EU legal systems and languages and implementation 
of blended courses (ToT – pool of certified trainers to be used at national and 
international level) 
  
      Joint certification process – validation at national level 

Презентатор
Нотатки до презентації
In the last few years, HELP has been growing stronger and has widened its scope. Initially, the programme was only supposed to include the areas covered by the European Convention on Human Rights. It now goes far beyond to include numerous other instruments of the Council of Europe. New courses are being developed as a response to an increasing number of challenges faced by our societies.

HELP accordingly tends to become the main vehicle for all legal training activities pursued by our Organisation. Its political relevance was already mentioned in the 2012 Brighton Declaration. It was more vigorously reiterated by the Brussels Declaration adopted at the latest Ministerial Conference in March this year. The Brussels Declaration heavily insisted on our shared responsibility in the implementation of the Convention. Needless to say, this responsibility is not only shared among State authorities, but also among training institutions that shape the authorities’ actions and decisions on a day-to-day basis. 





Timeline to develop a model course 
 

 
 
 

Activity Period 

Training Needs Assessment (TNA) – identification of priority topics by the Network (on the basis of 
the recent case law of Strasbourg (and Luxembourg) Court(s) in HR 
Selection of experts/consultants 

  
Curriculum development 

(drafting learning objectives, detailed outline of the course, 
case studies, practical assignments, assessment tools, list of 

additional materials and references) 
 

I WG meeting Month 1-2 

II WG meeting Month 3-4 

III WG meeting Month 5 

Development of interactive product 
to make it an interactive product  

Storyboard meeting Month 6 

Translation into national language   Month 7-8 

Adaptation to national legal order  (ToT – pool of certified 
trainers to be used at national and international level) 

  Month 8-9 

  
Implementation of the course and validation at national level 

Selection of participants Month 9 

Launch (face-to-face event)  Month 10 

Implementation  Month 10-14 

Certification/Evaluation Month 15 

Презентатор
Нотатки до презентації
In the last few years, HELP has been growing stronger and has widened its scope. Initially, the programme was only supposed to include the areas covered by the European Convention on Human Rights. It now goes far beyond to include numerous other instruments of the Council of Europe. New courses are being developed as a response to an increasing number of challenges faced by our societies.

HELP accordingly tends to become the main vehicle for all legal training activities pursued by our Organisation. Its political relevance was already mentioned in the 2012 Brighton Declaration. It was more vigorously reiterated by the Brussels Declaration adopted at the latest Ministerial Conference in March 2015. The Brussels Declaration heavily insisted on our shared responsibility in the implementation of the Convention. Needless to say, this responsibility is not only shared among State authorities, but also among training institutions that shape the authorities’ actions and decisions on a day-to-day basis. 





Integration of HELP courses in 
national curriculum  

Goal: integration of HELP courses in initial and continuous 
training curriculum of EU Legal Professionals  
• Legal practitioners: guardians of human rights, including 

(evolving) European system of HR (ECHR, EU Charter, ESC) 

• HR complaints solved at national level  

• National implementation of ECHR- shared responsibility 

• Direct link between good training and good judgments  
 

Презентатор
Нотатки до презентації
Goal: integration of HELP courses in initial and continuous training curriculum of Legal Professionals in the EU

Because of the ever-evolving nature of standards and case law at European level, continuous training is essential. Paradoxically, results from an EU survey in 2014 show that legal training has decreased in times of recession of state budgets, particularly in some countries. It also shows that judges and prosecutors are trained more often than lawyers.

Legal education is a key tool to build a common culture of human rights and support legal professionals in their role as guardians of human rights. National judges, prosecutors and lawyers are at the frontline of the defense of human rights. For this very reason, they are the main interlocutors of the Council of Europe. This explains our increasing support for high-quality legal training and, therefore, the increasing attention paid to HELP Programme within our Organisation. 

The implementation of ECHR is a shared responsibility

HR complaints solved at national level 

Direct link between good training and good judgments. High standard of the Human rights education and training is a one of the key guarantee of the independence and authority of the judiciary in any State. The trust citizens place in the judicial system, as well as the overall security in Europe, is contingent on the professionalism of judges. 



“Learn by doing” as HR training methodology 

Презентатор
Нотатки до презентації
The importance of learn by doing is well known. According to the Dale’s Cone of Experience….
 



“Learn by doing” as HR training methodology 
                   Moot courts 
 
Applicant    Court    Government 
 
 

Case study 
 

   In a seminar the actual facts of a 
case or a combination of cases to 
be studied 

Презентатор
Нотатки до презентації
Learn by doing is a method that HELP uses. 
Moot Courts
A moot court is an extracurricular activity at many law schools in which participants take part in simulated court proceedings, which usually involves drafting memorials or memoranda and participating in oral argument. 
Case study
The two methods are facilitated from the HELP platform due to some IT novelties. The big blue button (like skype), the wiki (exchange of views like the form of wikipedia). 
Also HELP encourages face to face meetings.



HELP methodology in 3 key words 
  

• cheap (e-learning platform available for 
free and allowing transfer of materials on 
other national e-learning platforms) 

• Flexible: adaptation to  
 national legal orders 
 Audiences 
 Experience in the field of ECHR and HR 

•  accessible to legal professionals 
• Blended learning 

Презентатор
Нотатки до презентації
HELP uses blended learning methods. Face to face meetings, e-learning, moot courts, study cases, coaching, ToT.



ΗΕLP as a news forum for HR in Ukraine 

Презентатор
Нотатки до презентації
Apart from being a platform for knowledge on HR and ECHR HELP site gives also the opportunity to upload news on national languages. Ukraine has its site. The HELP focal point for Ukraine is Ms Tetyana Fuley. Ms Fuley is the responsible to upload news on ECHR and HR, that have an Ukrainian interest.



   
 
 
 
 
 
 
  

 
 
 

Дякуємо Вам за 
увагу, і я чекаю 
ваші запитання! 
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